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EQUAL OPPORTUNITIES AND DIVERSITY STATEMENT

NORCAS is committed to being an equal opportunities employer and service provider.

Staff, Trustees, clients and volunteers will not be discriminated against in access to training, employment opportunities and service provision on the basis of race, sex, disability, age, sexual orientation, religion or belief.  In all these respects NORCAS will meet the requirements of current legislation.

There are two broad forms of discrimination under UK legislation; direct and indirect discrimination. Direct discrimination generally constitutes less favourable treatment on the grounds of sex, pregnancy, marital or civil partnership status, gender reassignment, sexual orientation, race, colour, ethnic or national origins, religion or belief, disability or age. Indirect discrimination generally occurs where a provision, criterion or practice, which may appear neutral and apply equally to all, in fact inadvertently puts a certain group of workers at a disadvantage in comparison to other workers. Discrimination may also take place as a result of victimisation, harassment or bullying.

All action taken under NORCAS’ procedures relating to NORCAS’ Equal Opportunities and Diversity Policy will be monitored and procedures and policies reviewed as necessary.

NORCAS will monitor and review its recruitment, employment and training procedures together with conditions of service and service delivery, to ensure they conform to equal opportunities and diversity practices.

Inclusive language will be used in job descriptions, advertisements, publicity, published materials and in our activities.

All staff and policy makers will be expected to commit themselves to ensuring that discrimination does not occur and to taking action against discrimination, if necessary by actively incorporating these principles into policy making and day to day matters.
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